WorkAbilities, Inc.

POLICY ON AIDS AND RELATED CONDITIONS

GENERAL INFORMATION

Acquired Immunodeficiency Syndrome (AIDS) is at the present time, a very serious, chronic, and often manageable condition which disables the body’s natural immune system, allowing certain “opportunistic” diseases to become established in the body.  AIDS is caused by infection with the Human Immunodeficiency Virus (HIV).  However, HIV infection doesn’t always develop into AIDS.  Many individuals who test HIV-positive (i.e., are HIV infected) may never develop AIDS.

HIV infection is spread almost exclusively by contact with blood or other bodily fluids from an infected person.  Casual, non-sexual contact with infected persons does not place others at risk for becoming infected.  No cases have been found where the virus was transmitted by casual contact.

AGENCY POLICY

WorkAbilities’  philosophical starting point is to assume that all clients, staff, and program visitors are potentially HIV-positive.  The rationale behind this assumption is:

· WorkAbilities has a legal and moral obligation not to discriminate against individuals who do not pose a risk to others involved in the program.

· There is no reliable, outwardly visible means of identifying persons HIV-positive, or those with AIDS.  Infected persons will be affected differently – if at all – in terms of ability to work or participate in normal activities.

· The basic precautionary practices used to prevent and control AIDS and HIV infection should be standard procedures anyway, to prevent the spread of other diseases.

POLICY OBJECTIVES

1. To state agency viewpoint on providing services or employment to persons known to have AIDS or be HIV – positive.

2. To comply with Hennepin County’s AIDS policy, which states: “No employee, applicant, or client shall be subjected to testing, removed from normal and customary status, or deprived of any rights, privileges, or freedoms because of his or her AIDS status, except for clearly stated, specific, and compelling medical and/or public health reasons”.

3.  To outline procedures the agency will follow to prevent and control the spread of infection.

POLICY DIRECTIVES

1. Persons with AIDS or HIV infection will not be categorically excluded from participating in WorkAbilities’ programs, either as a client or an employee.

· WorkAbilities will not conduct or require HIV or AIDS testing for clients or employees.

· Each person known to be infected will be evaluated on a case-by-case basis by a group of individuals including the person’s physician, the Executive Director.  This group will determine whether the person poses a risk to others, or if the WorkAbilities environment poses a risk to the individual.  Based on this determination, a decision will be made on whether the person may participate.

2. All individual’s privacy rights will be maintained with respect to their AIDS status.  Employees’ and clients’ AIDS status will be kept strictly confidential.

3. Precautionary infection prevention and control will be followed by all staff at all times.  Such procedures include:

· Wearing latex protective gloves when in contact with another person’s blood (i.e., when administering first aid). Latex gloves are kept with each first aid kit.

· Wearing poly (plastic) gloves when toileting/changing clients.

· REGULAR, THOROUGH HAND WASHING.
· Proper disposal of soiled paper products.

· Proper storage and laundering of soiled clothing, towels, etc.
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